
INCLUSIVE ECONOMY CHARTER

THE CONTEXT & CHALLENGE GOALS

Diversity.
Equity.
Inclusion.

Inclusive Economy is a collection of CEOs, EDs, and other business leaders who 
have the vision and grit to rebuild Colorado’s economy in a way that works for all.

Structural inequality and concentrated poverty 
have created a two-tiered economy in Colorado. 
Recent events highlight the persistent and 
growing inequality experienced by people of color 
and other historically marginalized populations. 
COVID-19 has had a disproportionate impact on 
job loss among people of color. The explosive 
nationwide protests against the deaths of George 
Floyd, Ahmaud Arbery and Breonna Taylor — and 
now Elijah McClain and others — have ignited the 
collective conscience toward the need for real 
change. An opportunity exists for CEOs to lead by 
addressing structural issues of inequality and 
making an immediate, long term commitment to 
build an inclusive economy.

CATALYZE: the Colorado business community to 
create a more equitable and inclusive economy 
by making deliberate and sustained investments 
to build inclusive organizations, diversify their 
workforces, develop the workforce of the future, 
and expand practices to work with diverse 
suppliers.

Evolving corporations where they 
embrace and support inclusivity 
and by revamping how companies 
recruit, hire, support and advance 
employees of color.

Informing businesses about the tangible business 
benefits of an inclusive and multicultural 
workforce.

Equipping businesses with the tools (e.g., checklists, 
training materials, case studies and 
resources) to build inclusive cultures and 
transform their recruiting, hiring, 
onboarding, assimilation and 
advancement processes to support a 
diverse workforce.

Developing an ecosystem of opportunity through 
investing in education and workforce 
development organizations to upskill 
and reskill people of color and 
diversifying supply chain and 
procurement practices.

Sustaining collaboration and action among CEO 
groups and business leaders to drive 
the commitment and share/leverage 
best practices.

Sharing and agreeing to goals & targets.

Reporting quantifiable collective and individual 
company data on gains made in 
workforce diversity/inclusion and 
earnings equity consistent with CEO’s 
drive for accountability.
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Investing in education and workforce 
development to create a skilled and 
inclusive workforce for the future 
and committing to net new hires 
from diverse talent sources.
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Rebuilding supply chain and 
procurement practices to improve 
access for diverse suppliers.
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inclusiveeconomy.us
 contact@inclusiveeconomy.us

We will do this by:

We will do this by:


